
   
 

   
 

 

A Message for CDA Stakeholders 

Below is a snapshot of the Canadian Dental Association’s (CDA) pandemic-related work 
for the week ending April 23, 2021. CDA’s next update is slated for May 20, 2021. 

  

Fast Facts: Current COVID-19 Situational Report  

Dr. Aaron Burry, CDA’s COVID-19 Team Lead and Deputy CEO - Professional Affairs, 
provides a video update on the COVID-19 pandemic. Highlights include: 

• April 2020 vs. April 2021: What a difference a year makes in case growth and 
vaccines administered.  

• Concerns about the increases in hospitalizations across Canada – a province-by-
province comparison.  

• Canada’s vaccine supply is increasing over the next few weeks, which should start 
shifting the number of severe cases/hospitalizations in the right direction. 

• A global comparison of the number of cases per day per 100k and the latest 14-day 
trends.  

• Trends from other countries after attaining certain levels of vaccination. Canada is 
also closely watching the United Kingdom (UK) and other European countries, 
where cases have steadily declined after vaccinations administered increased and 
additional public health measures were implemented.  

• Canada is following approximately six weeks behind the UK and many European 
countries and will hopefully experience a similar downward trend as more vaccine 
becomes available to the general population.  

• Canada could see harder lockdowns/public health measures coming into effect to 
help control the spread of new variants. In some areas of Canada, workplaces with 
five or more employees have had to temporarily close for ten days after a COVID-
positive case has been determined. This may be a risk for dental offices. 

Key Takeaways for Dentistry: 

• Dental office staff must remain hyper vigilant; in their personal lives, when 
presenting to the office for work, and when in non-clinical/common areas inside 
the office.  

• Be aware of your local trends. Keep up with screening protocols and/or adapt 
screening questions as the local situation evolves.  

• Dentists and dental teams are infection control experts and have always followed 
strict protocols and procedures to protect patients and staff. With added COVID-
19 provincial guidelines, dentists are already doing everything possible to put 
additional levels of protection in place to create a safe environment for their 
patients and the dental team.  

• The good news is that to date, dentistry has demonstrated that dental offices can 
offer care safely and that infection prevention and control practices are effective, 
allowing oral health care provision during the pandemic. Keep up the good work, 
but don’t let your guard down. 
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Video Length: 7 minutes. Recorded: April 20, 2021. 

 
 

CDA Advocacy and Federal Government Announcements 

Update: 2021 Federal Budget. On April 19, Deputy Prime Minister and Minister of 
Finance, Chrystia Freeland, tabled the federal budget. There is no specific mention of 
dental care or oral health care; however, there are several measures and commitments 
related to the profession of dentistry. Some highlights include: 

Providing Access to Vaccines: Canada is on track to meet the commitment that every 
Canadian who wants to will be fully vaccinated by September. As a result of the federal 
government's ongoing efforts to accelerate the delivery of COVID-19 vaccines, Canada 
received a total of 9.5 million doses by the end of March 2021, 3.5 million more than the 
initial target of 6 million doses.  

Extension of Federal Funding Programs: 
 

• Extending the Canada Emergency Wage Subsidy (CEWS): Budget 2021 
proposes to extend the wage subsidy until September 25, 2021. It also proposes to 
gradually decrease the subsidy rate, beginning July 4, 2021, to ensure an orderly 
phase-out of the program as vaccinations are completed and the economy 
reopens.  

• Extending the Canada Emergency Rent Subsidy (CERS) and Lockdown 
Support: Budget 2021 proposes to extend CERS and Lockdown Support until 
September 25, 2021. It also proposes to gradually decrease the rate of the rent 
subsidy, beginning July 4, 2021, to ensure an orderly phase-out of this program as 
vaccinations are completed and the economy reopens.  

• Extending the Canada Emergency Business Account (CEBA): The 
government recently extended the application deadline for CEBA to June 30, 
2021.  

 
Maintaining Flexible Access to Employment Insurance (EI) Benefits: Budget 
2021 announces forthcoming consultations on future, long-term reforms to EI. To 
support this effort, the government proposes to provide $5 million over two years, 
starting in 2021-22, to Employment and Social Development Canada to conduct targeted 
consultations with Canadians, employers, and other stakeholders from across the 
country. Consultations will examine systemic gaps exposed by COVID-19.  

Towards a New Disability Benefit: Budget 2021 proposes to provide $11.9 million 
over three years, starting in 2021-22, to Employment and Social Development Canada to 
undertake consultations to reform the eligibility process for federal disability programs 
and benefits. This will help maximize the reach of these programs and improve the lives 
of Canadians living with disabilities. This work would feed directly into the design of a 
new federal disability benefit. 

Supporting Long-Term Care: Budget 2021 proposes to provide $3 billion over five 
years, starting in 2022-23, to Health Canada to support provinces and territories in 
ensuring standards for long-term care are applied and permanent changes are made. To 
keep seniors safe and improve their quality of life, the federal government will work 
collaboratively with provinces and territories, while respecting their jurisdiction over 
health care, including long-term care. This work would ensure seniors and those in care 
live in safe and dignified conditions. Budget 2021 proposes to provide $41.3 million over 
six years, and $7.7 million ongoing, starting in 2021-22, for Statistics Canada to improve 

https://www.budget.gc.ca/2021/home-accueil-en.html
http://www.cda-adc.ca/_files/about/covid-19/Apr%2023%202021%20-%20Situational%20Report.mp4
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data infrastructure and data collection on supportive care, primary care, and 
pharmaceuticals.  

Helping Our Health Care Systems Recover: As announced in March 2021, the 
federal government is proposing to provide provinces and territories with $4 billion 
through a one-time top-up to the Canada Health Transfer. This will help health systems 
ensure Canadians get the procedures and treatments they need to stay healthy and clear 
through the backlog of delayed procedures. 

Renewing the Territorial Health Investment Fund: Budget 2021 proposes to 
provide $54 million over two years, starting in 2021-22, to renew the Territorial Health 
Investment Fund. Of this amount, $27 million would be allocated to Nunavut, $12.8 
million would be allocated to Yukon, and $14.2 million would be allocated to the 
Northwest Territories. Note: This is in addition to the $4 billion one-time Canada 
Health Transfer top-up announced in March. The details of how exactly the funds added 
to the Territorial Health Investment Fund will be distributed are not articulated in the 
Federal Budget. However, currently the Territorial Health Investment Fund does 
allocate a portion of the envelope received from the federal government specifically to 
oral health. 

Moving Forward on National Universal Pharmacare: The case for national 
universal pharmacare is well-established. The government is committed to work with 
provinces, territories and stakeholders to build on the foundational elements that are 
already in progress, like the national strategy on high-cost drugs for rare diseases, toward 
the goal of a universal national program. To maintain momentum, the government will 
proceed with its announced plan to provide ongoing funding of $500 million for the 
program for high-cost drugs for rare diseases. The government will also directly engage 
with willing partners on national universal pharmacare, alongside other important health 
priorities, that can be advanced at the provincial and territorial level. Note: The Act to 
Enact the Pharmacare Act that was proposed and defeated earlier this year was a 
Private Member’s Bill brought forward by NDP member, Peter Julian. The Liberal 
government is signalling its intent to find a solution to accessible drug coverage for all 
Canadians, though was not in agreement with the proposed NDP plan.  

Improving Health Outcomes in Indigenous Communities: Budget 2021 
proposes to invest $1.4 billion over five years, beginning in 2021-22, and $40.6 million 
ongoing, to maintain essential health care services for First Nations and Inuit, continue 
work to transform First Nations health systems, and respond to the health impacts of 
climate change, including:  

• $774.6 million over five years, beginning in 2021-22, to ensure continued high-
quality care through the Non-Insured Health Benefits Program, which supports 
First Nations and Inuit people with medically necessary services not otherwise 
covered, such as mental health services, medical travel, medications, and more.  

• $354 million over five years, beginning in 2021-22, to increase the number of 
nurses and other medical professionals in remote and isolated First Nations 
communities. 

• $107.1 million over three years, beginning in 2021-22, to continue efforts to 
transform how health care services are designed and delivered by First Nations 
communities, building on the government’s commitment to improve access to 
high-quality and culturally relevant health care for Indigenous peoples.  

• $125.2 million over four years, beginning in 2022-23, to continue to support First 
Nations communities’ reliable access to clean water and help ensure the safe 
delivery of health and social services on reserve.  

CDA will continue to monitor the situation and provide further updates, as new 
information becomes available.   

 
 
COVID-19 Practice Recovery Task Force (“The Task Force”): This 
group includes representatives from all Corporate Member provincial dental associations 
(PDAs). The Task Force continues to work together to discuss deliverables for: 
 

• information exchange on return-to-practice status across the country; 

• strategies for obtaining and securing PPEs; and 
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• communications to the public on dentists returning to practice. 
 
Ongoing: Mental Health in the Workplace. Safeguarding your mental health and 
overall wellness is important, especially during the COVID-19 pandemic. The Task Force 
continues to coordinate the evaluation of a short course on mental health in the 
workplace from the Mental Health Commission of Canada (called The Working Mind) to 
see if there is value in adapting or customizing this for dentistry. More information to 
follow as this work progresses. 
 
Reminder! Resources on Vaccine Hesitancy. Canada’s vaccine supply will be 
increasing over the coming weeks. CDA has produced a package of resources to help 
dentists facilitate the discussion with their teams around the importance of 
immunization. The suite of materials includes the following resources, and has been 
provided to Corporate Members, via the Dental Communications Group, to use and 
adapt, as deemed appropriate: 

• Huddle notes for dentists: Let’s Talk About … COVID-19 Vaccines: A 
conversation guide for dentists with their teams 

• Electronic handout: COVID-19 Resource Listing 

• Printable handout: Top 20 Frequently Asked Questions about COVID-19 
Vaccines 

• Printable handout: Fast Facts about COVID-19 Vaccines 

• Printable handout: Top 10 Myths about COVID-19 Vaccines  

• Printable dental office posters: Sleeve-up series 

• Social media: Sleeve-up series 

• Website content (may be repurposed or PDAs can link back to this CDA webpage) 

• Social video (Top Ten List with Dr. Aaron Burry - COVID-19 Vaccine Myths) 
 
Please visit the COVID-19 vaccine section on the CDA website: www.cda-
adc.ca/covid19vaccine  
 

 
 

A preview of one of the new posters included in CDA’s resource package called Sleeve Up: Addressing 
COVID-19 Vaccine Hesitancy. Colours and text may vary as PDAs may adapt the materials for use by their 
member dentists. 

 
Reminder: The Task Force continues to review and prioritize its list of deliverables. Any 
specific expectations or special requests of the Task Force should be fed forward by 
Corporate Member PDAs to their PDA member Task Force representative.  
 

 
 

http://www.cda-adc.ca/covid19vaccine
http://www.cda-adc.ca/covid19vaccine
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A Message from Public Health Agency of Canada: 
Information Bulletin on VITT for Health Care Providers 
 
Since it began, the COVID-19 pandemic has been a highly dynamic situation. New 
developments in the pandemic have led to new evidence, which, in turn, have informed 
new or refined public health guidance.  

As you may know, Canadian public health guidance around the AstraZeneca COVID-19 
vaccine has evolved in recent weeks, in part due to concerns around vaccine-induced 
immune thrombotic thrombocytopenia (VITT, also known as vaccine-induced 
prothrombotic immune thrombocytopenia/VIPIT), which has been reported following 
post-licensure use of the vaccine in several countries. We understand that the evolving 
guidance has implications for you, as a health care provider, and particularly those who 
administer COVID-19 vaccines or provide education or advice to patients on vaccination. 

The Public Health Agency of Canada is committed to addressing the evolving COVID-19 
vaccine-related knowledge and training needs of health care providers. We will continue 
to offer webinars, and other training opportunities, to health care providers, to share the 
latest evidence and guidance with you on authorized COVID-19 vaccines, vaccine safety 
and related topics. 

In the meantime, we have prepared a short information bulletin on AstraZeneca and 
VITT (attached). The bulletin compiles statements and guidance documents on these 
topics from a number of federal and provincial sources. 

We will keep you informed of additional vaccine-related information and training 
opportunities as soon as we are able.  

 

Knowledge and Information Broker:  
 
CDA Oasis is CDA’s primary channel of communication for delivering urgent information 
to the dental community during the COVID-19 pandemic. The following discussions have 
been recorded since CDA’s last COVID-19 update. Be sure to check these out:  
 

• Aerosols in the Dental Office: Dr. David French reviews the key strategies and 
protocols implemented so far in practices across Canada, and brings a particular 
focus to the application of UV light in removing airborne contaminants. (April 6, 
2021) 

 

• How Do You Manage Refusal to Wear a Mask?Dr. Clive Friedman highlights the 
importance of first giving the individual the space and opportunity to explain their 
position. He addresses the notion of “reasonable accommodation” and breaks 
down this tricky situation into actionable steps that ensure both a respectful 
approach to the patient/caregiver and due consideration to the safe management 
of your practice. (April 20, 2021) 

 
This week’s CDA Oasis Bulletin collated relevant and timely “news that you can use” 
related to COVID-19.  

New! CDA Essentials, Issue 2 is available online. Here are some of the edition’s 
highlights pertaining to the pandemic: 

• President’s Column, Lessons Learned from the Pandemic 

• Your COVID-19 Questions Answered 

• Let’s Talk About Vaccine Hesitancy  
 

http://www.cda-adc.ca/_files/about/covid-19/PHAC%20VITT%20infobulletin%20-%20April%2013%202021.pdf
http://www.cda-adc.ca/_files/about/covid-19/PHAC%20VITT%20infobulletin%20-%20April%2013%202021.pdf
http://www.oasisdiscussions.ca/
https://eoaclk.com/1JQBUvbqEE/
https://eoaclk.com/8pZfx2cw5X/
http://oasisdiscussions.ca/2021/04/19/news-bites-329/
http://www.cda-adc.ca/en/services/essentials/2021/issue2/
http://www.cda-adc.ca/en/services/essentials/2021/issue2/6/
http://www.cda-adc.ca/en/services/essentials/2021/issue2/10/
http://www.cda-adc.ca/en/services/essentials/2021/issue2/14/
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Click image to access CDA Essentials, Issue 2, 2021. 

 

 

 
CDA Help Desk:  
 
CDA’s Help Desk continues to assist dentists and dental office employees on how to 
navigate and access federal government support programs.  
 
For assistance on how to navigate these support programs for Canadians and businesses, 
please call 1-866-232-0385, M-F, 7:30 A.M. – 8:00 p.m. EDT.  

  

 

 
 

Mental Health and Wellness:  
 
It is important to safeguard your mental health and wellness. Individuals can access 
mental health and wellness support by calling CDSPI’s Members’ Assistance Program 
(MAP) at 1.844.578.4040 or visiting www.workhealthlife.com.  
 
MAP provides a variety of resources to help individuals deal with life's challenges. It is a 
confidential counselling, referral and information service for individuals who are dealing 
with mental health challenges or need advice on topics such as physical fitness, nutrition 
or parenting. MAP services and resources are offered through Shepell, Canada’s largest 
provider of Employee and Family Assistance Programs. 
 
Reminder: Check out this wellness discussion featured in CDA Oasis: 
 

• Healthy Workplace Matters Resources on CDA Oasis: We are pleased to announce 
the launch of the Healthy Workplace Matters initiative on CDA Oasis. The 
website brings together a range of helpful resources and tools to help the dental 
team contribute to creating and maintaining a healthy workplace. This initiative 

http://www.cda-adc.ca/en/services/essentials/2021/issue2/
https://eoaclk.com/s4vtgem44E/
https://eoaclk.com/TSXB95viy9/
https://eoaclk.com/uBlOzhNjID/
http://www.cda-adc.ca/en/about/covid-19/ferp/links/index.asp
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was made possible by the collaborative efforts of members of the Healthy 
Workplace Working Group, which consists of representatives from CDA, CDAA 
and CDHA. (April 19, 2021) 

 

 
 

Free counselling, referral and information service for  
dentists, dental office employees, and their families. 

 
 
The CDA COVID-19 Response Team works diligently on a range of fronts to help minimize and mitigate the 
impacts of COVID-19 on the dental profession. CDA is working to address scientific, clinical, economic and 
business-related matters impacting dentistry, including efforts to increase awareness about the mental 
health and wellness of dentists, their families and dental office employees during these challenging times. 
CDA will communicate regular updates as new information becomes available. 
 

 

 

Canadian Dental Association  
1815 Alta Vista Drive,  
Ottawa, Ontario K1G 3Y6  
Phone: 1-866-788-1212  
Email: reception@cda-adc.ca  
www.cda-adc.ca 

 

This email, and any files transmitted with it, are intended solely for the use of the individual or entity to whom they were originally addressed, and may contain information that is 
privileged and/or confidential. Copying and/or any further dissemination or redistribution of this email and its contents is strictly prohibited. If you have received this email in error, please 
delete it from your system and reply to this message so that we can ensure such an error does not occur in the future. If you are not the intended recipient, copying and/or any further 
dissemination or redistribution of this email and its contents is also strictly prohibited. 

 

mailto:reception@cda-adc.ca
file:///C:/Users/zburt/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/BK6X7297/www.cda-adc.ca
https://www.cdspi.com/members-assistance-program/
http://oasisdiscussions.ca/feed/
https://twitter.com/CdnDentalAssoc
https://vimeo.com/cdaadc
https://www.facebook.com/oasisdiscussions/
http://www.cda-adc.ca/fr

